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This thesis is designed for Newcomers to Unitedydom (UK) and for those who are
interested in living in the UK. It includes infort@n explaining rights and
responsibilities of people living in the UK. Thasean analysis of those living in the
region and their general opinion about the incregaumber of immigrants in the UK.
The outcome is a short brochure called “How to livéhe UK and not get lost”, intended
to give the right information on how to live in thiK without getting in trouble.

Tato prace je vytwena pro no¥ prichozi do Velké Britanie (VB) a ty,
které zajima Zivot ve Velké Britanii. Je tema z¢asti, které objasiji historii, prava a
povinosti osob Zijicich na tzemi VB. Zahrnuje amylypbyvatel regionu a jejich
vefejného mikni na rostouci peet pistéhovalai do VB.
Vysledkem préace je sttna brozura ,Jak Zit ve Velké Britanii &éifpm se neztratit,
kterd ukazuje spravny smjak Zit v Anglii a gitom se nedostat do zbyteych problén.
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4  INTRODUCTION

Since the Czech Republic has joined the EU iy BI204, many Czech people came to
live and work in the UK. But are they ready? Doytkeow how to find the right work
and accommodation? My experience is that not athef are 100% prepared.

The target of my work is to analyse the problenseeienced by immigrants entering the
United Kingdom (UK), primarily those from the CzeRlepublic. The outcome of the
work is the development of a brochure designedtizipate and overcome the most
commonly experienced problems. The brochure vedladibe life in the United Kingdom
(UK) and the rights and responsibilities of pedplig there.

Working as an interpreter has given me excellec¢sxto the kind of problems
experienced by the Czech and Slovak immigrants mgna Peterborough. It has also
given me the opportunity to meet British citizensl dind out their opinion about the
increasing number of immigrants. This informati@s fbeen used to construct and
analyse the questionnaires.

As | have worked, | have collected data from Peterbgh City Council, Home Office
web sites, New Link, Peterborough Library, Job @e=Rius, Office for National
Statistics web sites and Peterborough citizenstyewe has kindly provided requested
information. This information has been used forttieoretical part of this thesis.

In the analytical part | have analysed Peterboraitigrens opinions that was based on
the questionnaire resolving. In this questionndilgve analysed the public opinion
about the increasing number of immigrants in théedhKingdom. | have also created a
brochure called “How to live in the United Kingdand not get lost”. This brochure has
been composed in Czech and English language.

| believe many people coming to the UK from the €eRepublic would find this
brochure very useful. Being better prepared wouddterthe procedure easier for the
immigrant as well as the agencies involved.



UTB ve Zling, Fakulta managementu a ekonomiky 7

5 THEORETICAL PART

5.1 History of Czech migration

Until the year 1989, citizens from Czechoslovaktaovemigrated did so without any
possibility of coming back. Since 1990 the immigratprocess has worked in both
directions— incoming and outcoming. The importaant pf migration was the recession
of the Russian occupation powers in 1990 — 199alumvg more than 100 000 people,
including families. Later, the majority of young @&®&n nationals chose to emigrate to
Germany. There have been several waves of peejplening after the fall of the
communists. The number of international businessnsonities in Prague has increased.
People were coming for this unknown post-commungstd that was full of new
potentialities. In addition, the movement of waugees from Yugoslavia has been
focused on the Czech Republic. The immigrationrtagiramatically affected the
dominating national homogeneity, although it haghsly disturbed the cultural
homogeneity.

From the historical point of view, the Czech coigghave been under strong foreign
powers pressure, which has affected, in variougdsions, on their nationhood, political
regime, religion, language and nationality. Thecoate was generally the economic
exploitation of Czech countries and conflict witltional, state and language identities.
Due to this confrontation, Czech society has griiglh@mogenized in its culture and
language, very often in tragic terms. Thanks tocttramunist repression, the Czech
society has been politically and socially unifidds has been done in a violent way. It
has lost the power to guide its own cultural, jpcdit social and economical dynamics in
its own territory.

The historical trend was to emigrate out of Czeldhwakia, rather than to immigrate in.
The reason for emigration was mainly politicallis not motivated by the economical or
estate benefits. People who have emigrated havéhkes possession.

In the present 10,3 millions inhabitants there® &6 of Czech citizens, who are
declaring themselves as Czech, Moravian or SileJinay are the majority using Czech
language. There are 2 % of Slovaks in the Czealbiep(193 000 inhabitants).
Remaining 4 % are other nationalities; mainly Fo(2 000 inhabitants) and German
(39 000 inhabitants). Only 0,1 % (12 000 inhab&a@are declaring themselves to be
gipsies. However qualified estimates claim 200 G@@sy citizens.

The Ministry of Internal affairs statistics issued the 38' March 2002 shows

222 000 foreigners. The majority with permit torpenent residence are from

Slovakia (57 000), Ukraine (55 000), Vietnam (2®Q@®oland (17 000) and

Russia (13 000). Nevertheless, the actual figutliebeihigher due to the illegal migration
and high number of countries without a visa requeet. However, the Czech society
remains homogenous and Czech.

The internal migration (study, marriages, work) hasome an international migration
due to the break up of Czechoslovakia in 1993.mMbeements between Czech and
Slovak inhabitants continue, but they are lower maade asymmetrical. More people are
migrating from Slovakia to the Czech republic ratlean the other way round. A
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powerful motive is migration of knowledge, qualdieabour and low qualified labour due
to better-paid manual work.

Slovak students are traditionally migrating to @mech Republic. At Czech universities,
they can study free of charge — in contrast taother foreigners. The number of Slovak
students studying at Czech universities is drambiibigher than the number of Czech
students studying at Slovakian universities. Apprately 70 % of them are intending to
stay in the Czech Republic and to work there. &spnt there are about 4000 Slovakian
students studying in the Czech Republic whilstlov&kia only 300 Czech students are
studying.

Polish people were coming one by one, due to tbaauical reasons. Workers who
came to the Czech Republic in the seventies ardieggformed the base. Their
integration is without major complications.

The arrival of Viethamese had economical rootad$ based on governmentally
organised migration from communist North Vietnantéonmunistic Czechoslovakia.
The first wave came in the sixties; next main wasase in the seventies and eighties.
Due to the different culture, the Vietnamese comityurends toward isolation. They
would only keep business or working contact witle€zpeople. Present of the
Vietnamese did not bring any serious problemslygtwe can expect their gradual
dissemination.

Another group of immigrants is based on citizenthefformer countries of Soviet Union.
Their most common reason for refugee and asylues¢ape from is a difficult
economical situation.

Parts of temporal migration are foreigners from Wesope and North America. It
consists of people working in international comearbased in the Czech republic.
Another part are those who came to the Czech Repualaarly nineties to gain an
experience and because of different cultural acthkenvironment. These who have
stayed form a specific community and they earrr thehg mainly by teaching English.

The Czech society is still afraid of immigrantspesally those coming from a different
non-European culture. It sees them as incongruedisneompatible with a Czech
background. The Czech society values its homogenatisnal and linguistic
neighbourhood. Immigrants will be required to adapt

MIGRACE V ROZSRENE EVROF [6, s. 14 — 17, 27 - 29]
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5.2 Migration to Britain — a changing society

If we go back far enough in time, almost everyawag in Britain today may be seen
to have their origins else where. We are a natfommigrants — able to trace our roots
to countries throughout Europe, Russia, the Midtdst, Asia and the Caribbean.

In the past immigrant groups came to invade arskize land. More recently, people
have come to Britain to find safety and in searcjolos and a better life.

Britain is proud of its tradition of providing afsehaven for people fleeting persecution
and conflict. In the sixteenth and seventeenthuwesd, Protestant Huguenots from
France came to Britain to escape religious pergetuthe terrible famine in Ireland

in the mid 1840s led to a surge of migration toBnkish mainland, where Irish labourers
provided much of the workforce for the constructarcanals and railways.

Between 1880 — 1910, large numbers of Jewisplpaame to Britain from what are
now Poland, Ukraine and Belarus to escape thengel¢hey faced at home. Unhappily,
in the 1930s, fewer were able to leave Germanycanttal Europe in time to escape
the Nazi Holocaust, which claimed the lives of @lion people.

5.2.1 Migration since 1945

At the end of Second World War, there was the hagk of rebuilding Britain after

six years of war. With not enough people availdbtevork, the British government
encouraged workers from other parts of Europe lo Wwéh the process of reconstruction.
In 1948, the invitation was extended to peopledéahd and the West Indies.

A shortage of labour in Britain continued throughthe 1950s and some UK industries
launched advertising campaigns to attract workens foverseas. Centres were set up

in the West Indies to recruit bus crews, and texitd engineering firms in the north of
England and the Midlands sent agents to find werkeindia and Pakistan. For about 25
years people from the West Indies, India, Pakisad,later Bangladesh, travelled to
work and settle in Britain.

In the 1970s, migration from these areas fell @fterGovernment passed new laws
restricting immigration to Britain. However, duritigis period, Britain admitted 28,000
people of Indian origin who had been forced to éeblganda and 22,000 refugees from
South East Asia. In the 1980s, the largest immigrgroups were from the United States,
Australia, South Africa, New Zealand, Honkong, $ipgre and Malaysia.

With the fall of the Iron Curtain and the breakafggthe Soviet Union in the late 1980s
and early 1990s, other groups began to come taiBriseeking a new and safer way of
life. Since 1994 there has been a rise in the nwnibeving to Britain from Europe, the
Middle East, Asia, Africa and the Indian sub-coatity many of whom have sought
political asylum. Migrants to Britain, however, &mcreasingly tighter controls, as the
Government attempts to prevent unauthorised imriagrand to examine more closely
the claims of those seeking asylum.

LIFE IN THE UNITED KINGDOM [1, s. 43]
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5.3 Britain today

The government, as all governments do, faces meoblgms. Some are international
arising from differences of opinion on the wariiad, whether we are too close or not to
policies of USA rather than EU, or whether we siddag more independent from either.
Some problems are domestic: differences aboutitaxaiensions, law and order, health,
education and immigration and asylum policies.

Britain in the twenty first century is a more mabénd far less class-conscious society
than at the beginning of the twentieth century. édineverybody is far better off in real
terms, even if the gap between rich and poor haentl been increasing. The health of
people has never been better. Infant mortalitpusdnd people live longer, even if there
are some marked differences between social classes.

Britain is also more pluralistic society both imeic and religious composition than a
hundred years ago. Post-war immigration now mdaaisnearly ten percent of the
population has a parent or grandparent born outkideountry. Most people welcome or
at least tacitly accept the economic need forribis wave of diversity. A few do not.
There is still racism, even if far less in the pasd it is actively combated both by
opinion and by law enforcement. We have been, aftea multi-national and multi-
cultural society for a long time now without losibgth our over-arching British identity
or our Scottish, Welsh, Irish or English culturatianational identities. New identities and
loyalties can fit into this picture of dual idere#, with a common patriotism rather than
strident ethic nationalism. It all works reasonabBll so long as no identities are asserted
as exclusive of the others.

LIFE IN THE UNITED KINGDOM [1, s. 41]

5.4 Peterborough profile — analysed area

Picture 1. Peterborough

Peterborough is situated in the United Kingdons fred-way between the East Anglian
coast and the Midlands. There is a total of 156 8@ple as resident in Peterborough
and its area is 34 338 hectares. The populatiosityes 4,57 people per hectare

and the average household size is 2,37 peoplegoseh
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Just over half of the population are female (51)3a%d just under half are male (48,7 %).
The majority of the population (85,7 %) describleéit ethnicity as “White British”.
A further 4 % of people described themselves asit®\hish” or “White Other”.

In Peterborough at the present the unemploymeaisat,4 %.

Back in 2000 - 2001, according to the terms ofABglum and Immigration Act 1999,
Peterborough and was designated immigration ‘déspereas’. In order to relieve
pressure on the overburdened parts of Englandthseast corner, namely London and
Kent, asylum seekers in need of support were widpersed throughout the country

‘on a no-choice basis’. Dispersal areas were salemtcording to certain key criteria.
These were that suitable housing should be aveil#ht an established multicultural
population should exist in the area, and that looahmunity and voluntary sector support
organisations should have adequate scope for dawvelat in order to accommodate the
needs of new arrivals. Peterborough was deemeabseiifor the purpose.

According to the most recent data (2001), nearbp @0 Peterborough’s total population
of 156 061 describe themselves as ‘white’, withltrgest minority ethnic groups being

Pakistanis (4.5%) and Indians (1.8%). The cityls® &diome to a range of other national

and ethnic groups, including those from IrelanalyltPoland, Czech Republic, Slovakia
and the Caribbean.

From most recent statistics we can say that 2.8Petérborough’s population was born
elsewhere in the EU and nearly 7% was born outbkiel&U.

It is important to note that numbers of refugees asylum seekers in Peterborough are
difficult to estimate due to a lack of adequateadatd research related to:

- the economic contribution made by refugees and@mic migrants in the UK
- the level of unemployment and underemploymentragnefugees

- the engagement of asylum seekers in irregulate@myent

- their skills and qualifications on arrival

The Home Office Immigration Research and Statis$iesvice is currently examining the
feasibility of using its audit to create a baselimea survey.
[3]
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5.5 Statistics

5.5.1 Employment and unemployment rates in the Ud02 — 2006

= of all

wWorking age % af Unemployment rate sconomically
employment rate working Sampling wariability £ 0252 active
Sampling wariability = 0.3 agE
_ 7HRE - 5.5
| 7.0 I 5.0

_/_X

- F4.5 - 4.5
Plar- Plar- Plar- Plar- PFlar- Plar-
Flay FTlay F1ay FTay F1ay FTlay
2004 2005 2005 2004 2005 2006

Sea=zonally adi. serie=s

Graph 1. Employment and unemployment rates in tie U

The downward trend in the employment rate has ledelff while the trend in the
unemployment rate continues to increase. The nuoi@zople claiming Jobseeker's
Allowance benefit and the number of job vacanceshooth increased. The employment
rate for people of working age was 74,6 % for tire¢ months ending in May 2006.

The number of people in employment for the threatm® ending in May 2006

was 28,9 million. This is an increase of 223 008rdhe year. Although employment has
increased, total hours worked per week fell byr@ilion over the quarter to

923,9 million. This is mainly due to a fall in aage hours worked by men.

The unemployment rate was 5,4 %, up 0,7 over the. yidne number of unemployed
people increased by 224 000 over the year, to rég@hmillion.

The annual rate of growth in average earningsAtBB was 3,8 % in May 2006.

The average number of job vacancies for the threatims to June 2006 was 598,100.
This was up 1,900 on the previous quarter but d®y600 over the year.

The redundancy rate for the three months to May 2@és 5.9 per 1,000 employees.

Notes: People in employment, unemployed and ecaradiyiinactive make up the total
household population aged 16 and over, measuredghrthe Labour Force Survey on a
consistent basis since 1971.Working age is defasetib-64 for men and 16-59 for
women.

[4]
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5.5.2 International migration
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Graph 2. International migration - net inflow anaftow

In 2004 an estimated 223 000 more people migratéoet UK than migrated abroad.
This estimated net inflow is much higher than {6062 when 151 000 more people
arrived to live in the UK than left to live abroad.

A key reason for this increase was the expansigheoEU in May 2004. Net inflows of
non-British EU citizens to the UK increased fromdBD in 2003 to 74 000 in 2004.
Citizens of the ten EU accession countries madenugstimated four fifths of

the increase between 2003 and 2004.

The UK has experienced increasing levels of batramd and outward international
migration in recent years. Over the past decadeatidgm into the country increased from
314 000 in 1994 to 582 000 in 2004, with most ef ithcrease to inflows occurring after
1997. Out-migration increased more quickly thatoing but to a lesser extent, from
238 000 in 1994 to 360 000 in 2004.

Migration is generally most common among youngeteabe groups.

In 2003 the 15 to 24 and the 25 to 44 age groupstiher accounted for the large majority
of both in-migrants (84 %) and out-migrants (75 B9th in-migrants and out-migrants
were slightly more likely to be male than femalaudy or work are the main reasons

for migration. In 2003 more than one quarter ofraimigrants (135 000 people) came

to study in the UK. More than one fifth (114 0Oenmgrants) came for work-related
reasons and had a specific job to go to.

In 2003, around two fifths of British citizens auigrating were moving to other
countries in the EU and over one quarter to Austia New Zealand.

The ten countries that joined the EU in May 20@tav Cyprus, the Czech Republic,
Estonia, Hungary, Latvia, Lithuania, Malta, PolaBthvakia and Slovenia.

International migration estimates up to and inalgd2003 do not include these countries
in the EU. Citizens of these countries were finsluded as EU citizens

in the international migration estimates for 2004. [5]
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5.6 Research methods and the overall goal in sétectmethods

The overall goal in selecting basic business rebemethod(s) is to get the most useful
information to key decision makers in the most @d&tctive and realistic way.

5.6.1 What you need consider

- what information is needed to make current densiabout a product or program?

- of this information, how much can be collected analysed in a low-cost and practical
manner, e.g. using questionnaires, surveys ankicsis®

- how accurate will the information be?

- will the methods get all of the needed informatio

- what additional methods should and could be ifsedditional information is needed?

- will the information appear as credible to demismakers?

- will the nature of the audience conform to thehmods, e.g. will they fill out
questionnaires carefully, let you examine theirugoentations?

- how can the information be analysed?

Note that, ideally, the researcher uses a combmati methods. For example, a
questionnaire to quickly collect a great deal ddimation from a lot of people, and then
interviews to get more in-depth information fronteén respondents to the
questionnaires.

There are many ways of how to do a research. Hersamne of them with explanation of
their overall purposed, advantages and disadvasitage

5.6.2 How to do a research

Questionnaires, surveys and checklists

When you need to quickly and/or easily get lotswédrmation from people in a non-
threatening way.

Advantages are:can be completed anonymously, inexpensive to adieinieasy to
compare and analyse, administer to many peoplegeglots of data, many sample
questionnaires already exist.

Disadvantages areyou might not get careful feedback, wording cars laigent's
responses and they are impersonal. In surveys yyuneed sampling expert, you don’t
get full story.

Interviews

When you want to fully understand someone's imprassor experiences, or learn more
about their answers to questionnaires

Advantages are:you get full range and depth of information, deysloelationship with
client, can be flexible with client.

Disadvantages arecan take much time, can be hard to analyse anda@ngan be
costly, interviewer can bias client's responses.
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Observation

- helps to gather accurate information about hgrogram actually operates, particularly
about processes.

Advantages are:view operations of a program as they are actuaidyoing, can adapt
to events as they occur.

Disadvantages arecan be difficult to interpret seen behaviours, bartomplex to
categorize observations, can influence behavidupsagram participants, can be
expensive.

Case studies

- helps to fully understand or depict client's exgreces in a program, and conduct
comprehensive examination through cross compan§oases.

Advantages are:fully depicts client's experience in program ingarbcess and results.
Powerful means to portray program to outsiders.

Disadvantages areusually quite time consuming to collect, organind describe.
Represents depth of information, rather than width.

Focus groups

- explore a topic in depth through group discuss&g., about reactions to an experience
or suggestion, understanding common complaintsjsdtul in evaluation and marketing.
Advantages are:quickly and reliably get common impressions, carefficient way to

get much range and depth of information in shametican convey key information about
programs.

Disadvantages arecan be hard to analyse responses, need gooddtumilibr safety and
closure, difficult to schedule 6-8 people together.

5.6.3 Questionnaires

Questionnaires are an inexpensive way to gatharfdan a potentially large number of
respondents. Often they are the only feasible wagach a number of reviewers large
enough to allow statistically analysis of the résul

A well-designed questionnaire that is used effetyivan gather information on both the
overall performance of the test system as welhsmation on specific components of
the system. If the questionnaire includes demodcaglestions on the participants, they
can be used to correlate performance and satsfewith the test system among different
groups of users.

It is important to remember that a questionnaiukhbe viewed as a multi-stage process
beginning with definition of the aspects to be eksd and ending with interpretation of
the results. Every step needs to be designed dgrb&cause the final results are only as
good as the weakest link in the questionnaire @®c&lithough questionnaires may be
cheap to administer compared to other data catlectiethods, they are every bit as
expensive in terms of design time and interpretatio

The steps required to design and administer a ignestire include:
1. Defining the Objectives of the survey

2. Determining the Sampling Group

3. Writing the Questionnaire

4. Administering the Questionnaire

5. Interpretation of the Results
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5.6.4 Basics of developing questionnaires

1. Key Preparation

Before you start to design your questions, clearliculate what problem or need is to be
addressed using the information to be gatheretidyguestions. Review why you are
doing the evaluation and what you hope to accoimsit. This provides focus on what
information you need and, ultimately, on what gioest should be used.

2. Directions to Respondents

1. Include a brief explanation of the purpose efdestionnaire.

2. Include clear explanation of how to completedhestionnaire.

3. Include directions about where to provide thegleted questionnaire.

4. Note conditions of confidentiality, e.g., wholiave access to the information, if you
are going to attempt to keep their answers prigateonly accessed by yourself and/or
someone who will collate answers.

Note that you do not guarantee confidentiality dlbeir answers. If a court sued to see
answers, you would not likely be able to stop asteghis information. However, you
can assure that you will make every reasonablengttéo protect access to their answers.

3. Content of Questions

1. Ask about what you need to know, i.e., get imfation in regard to the goals or
ultimate questions you want to address by the availo.

2. Will the respondent be able to answer your goeste., do they know the answer?
3. Will respondents want to answer the questien, is it too private or silly?

4. Wording of Questions

1. Will the respondent understand the wording, aee you using any slang, cultural-
specific or technical words?

2. Are any words so strong that they might influetite respondent to answer a certain
way? Attempt to avoid use of strong adjectives wibins in the questions, e.g., "highly
effective government,” "prompt and reliable," etc.

3. To ensure you are asking one question at a #immd use of the word "and" in your
question.

4. Avoid using "not" in your questions if you araving respondents answer "yes" or "no"
to a question. Use of "not" can lead to double tiegs, and cause confusion.

5. If you use multiple-choice questions, be suneryathoices are mutually exclusive and
encompass the total range of answers. Respondenikisiot be confused about whether
two or more alternatives appear to mean the saimg.tRespondents also should not
have a clearly preferred answer that is not ambaglternative choices of an answer to
the question.

5. Order of Questions

1. Be careful not to include so many questions plo#ntial respondents are dissuaded
from responding.

2. Attempt to get recruit respondents’' motivatiocemplete the questionnaire. Start with
fact-based questions and then go on to opinionebasestions, e.g., ask people for
demographic information about themselves and tloeongto questions about their
opinions and perspectives. This gets respondegeged in the questionnaire and
warmed up before more challenging and reflectivestjons about their opinions.
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3. Attempt to get respondents’ commentary in agfdlitd their ratings, e.g., if the
guestionnaire asks respondents to choose an abhgwécling an answer or provide a
rating, ask them to provide commentary that exgléneir choices.

4. Include a question to get respondents’ imprassibthe questionnaire itself. For
example, ask them if the questionnaire was strimghéard to complete ("yes" or "no),
and if not, to provide suggestions about how torowup the questionnaire.

5. Pilot or test your questionnaire on a small groficlients or fellow staff. Ask them if
the form and questions seemed straightforward.f@areeview the answers on the
questionnaires. Does the information answer th&uatian questions or provide what you
want to know about the program or its specific &as? What else would you like to
know?

[7]
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5.7 British citizenship

If you have lived in the U.K. for at least threeaygand meet the requirements set down
by the Home Office you can apply for British Citihip through naturalisation.

Thelegal requirementsyou should meet before you are apply are that you:

1) Are aged 18 or over when you apply

2) Are of sound mind, so that you understand tep gou are taking

3) Intend to continue to live in the UK, or to ente continue in Crown Service, the
service of an international organisation of whiksh UK is a member or the service of a
company or association established in the UK

4) Can communicate in English (or Welsh or Scot@stelic) to an acceptable degree
5) Have sufficient knowledge about life in the UKi§ requirement will apply to all
applications received by the Home Office on orraft&lovember 2005

6) Are of good character

7) Have lived legally in the UK for a minimum of/& years before you apply (three years
if you are applying on the basis of marriage taigigh citizen) and are free from
immigration time restrictions.

Application for citizenship

Information on how to make an application for Bititicitizenship, application forms and
guidance notes can be found on the Home Office gration and Nationality Directorate
website: www.ind.homeoffice.gov.uk.

Nationality Checking Service (NCS)

The Nationality Checking Service is an arrangenbetdveen local councils and the
Home Office that allows you to make an applicatiomperson, at your local council
offices.

In Peterborough you can apply at the Register @fflhe nationality checking service
team will make sure that your application formiisgerly completed and is accompanied
by all the necessary supporting documents anddtrect fee. This will help your
application to be resolved more quickly when itctess the Home Office.

The nationality checking team will photocopy andifgvaluable documents such as
passports and will send the applications to the &l@ffice by special delivery post.

If you us this service you will be able to keep yourrent passports rather than sending
them to the Home Office.

This service is optional and you will be chargddaif you choose to use it. The present
fees can be found on tiegister Officeweb pages:
http://www.peterborough.gov.uk/page-337

Level of English language required

Before you can apply for citizenship you will needbe able to show that you can speak
and read English to ESOL (English for SpeakerstbeOLanguages) Entry Level 3.

If you have not reached ESOL Entry 3 you will néedain an approved English for
Speakers of Other Languages (ESOL) qualificatioouph attending an ESOL course
which includes citizenship materials at a localagp.

You will need to take a short test to show younkiealge of Life in the U.K. and confirm
your skills in understanding English.

O'BRIEN [8, s. 12 - 16]
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5.8 Rights in the UK

Everyone in the UK is protected by the Human Rights passed by the government in
1998. Every one has a right to:

— Life

— Prohibition of torture, slavery and forced labour
— Liberty and security

— A fair trial

— No punishment without law

— Respect for their private and family life

— Freedom of thought, conscience and religion

— Freedom of expression

— Assembly and freedom of association

— Freedom to marry

— Prohibition of discrimination

— Protection of property

— Education

— Free elections

— Prohibition of the death penalty

Equal opportunities
In the UK, there are laws to ensure that peoplenatéreated unfairly because of their
sex, race or disability. Discrimination laws in tH& protect people in areas like work,
education, shopping and leisure.

O'BRIEN [2, s. 10]
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5.9 Institutions and benefits

You may be entitled to claim and receive benefsifthe government if you:
- have a disability
- are unable to find employment
- are a carer for a relative or a friend
- have low income
Most common benefits are:
- Housing Benefit
- Council Tax Benefit
- Income Support
- Working Families Tax Credit
- Disabled Person Tax Credit
- Job Seekers Allowance
- Incapacity Benefit, etc.

Nationals of new European Union states must ragiséanselves as a worker at Home
Office (Worker Registration Scheme - WRS) and workone year before becoming
entitled to Social Security benefits.

O'BRIEN [2, s. 29, 30]

5.9.1 Jobcentre Plus

ﬁ

jobcentreplus

Picture 2. Jobcentre Plus logo

Majority of your questions regarding benefits amatkwvill be answered at Jobcentre
Plus. It is a government agency supporting peofleooking age from welfare into work,
and helping employers to fill their vacanciessltaipart of the Department for Work and
Pensions (DWP).

The key objectives of Jobcentre Plus are:

- Increase the effective supply of labour by pranpivork as the best form of welfare
and helping unemployed and economically inactivepemove into employment

- Work towards parity of outcomes for ethnic mitpgustomers

- Pay customers the correct benefit at the righé tand protect the benefit system from
fraud, error and abuse

- Provide high-quality and demand-led serviceswpleyers, which help fill job
vacancies quickly and effectively with well-prepduand motivated employees

- Help people facing the greatest barriers to egmpknt to compete effectively in the
labour market and move into and remain in work

- Improve continuously the quality, accessibilitydadelivery of services to all customers.

[9]
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5.9.2 Home Office

The Home Office is the government department resiptsfor ensuring we live in a safe,
just and tolerant society by putting public proi@ctat the heart of all we do. We are
responsible for the police in England and Waletipnal security, the justice system and
immigration.

To protect the public, Home Office focus on six kdyjectives:

- protecting the nation from terrorist attack

- cutting crime, especially violent and drug-rethteime

- enabling people to feel safer in their homesdaity lives, particularly through more
visible, responsive and accountable local policing

- securing our borders, preventing abuse of ourigration laws anananaging
migration to boost the UK

- rebalancing the criminal justice system in favofithe law-abiding majority and the
victim

- managing offenders, to protect the public andiced-e-offending.

5.9.3 Worker Registration Scheme at Home Office

Home Office

Picture 3. Home Office logo

As is mentioned above in chapte®© Employment workers from EEA countries that
joined the EU on 1 May 20@hd who wish to work for more than one month inthé
are required to register under the Workers Redistreé5&cheme (WRS) as soon as they
find work.

Who has to register?

The scheme applies to nationals of the followingeasion states: Poland, Lithuania,
Estonia, Latvia, Slovenia, Slovakia, Hungary anéczRepublic.

You need to apply for a registration certificatelenthe WRS if you are a citizen of one
of the countries listed above and:

You start a new job on or after 1 May 2004,

You have been working in the UK before 1 May 200thaut authorisation/in breach of
your immigration conditions;

You are working on a short-term or temporary basis;

You are a student who is also working.
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When you should apply?

Accession state nationals who are required to texgihiould apply for a registration
certificate as soon as they start a new job,vaitftn one month of starting a job at the
very latest. You should only apply for registratibgou are already working for a UK
employer. Your application form and fee will beurgted to you if it is clear that you are
not working.

How does the scheme work?

If your application is successful you will be isdugith a worker registration card and a
certificate authorising you to work for your empéoy Your registration card, certificate
and passport or National Identity card will be pdstio you by recorded delivery to your
home address. Your passport/National Identity @alidoe returned by recorded
delivery.

If you change employeror take up additional employment you will haveafiply for a
registration certificate authorising you to work mur new employer. You will then be
provided with a new certificate, which authorisesi yo work for that employer. No new
registration card will be issued; therefore, novigéhave to be paid for this type of
application.

After 12 months of work without interruption of nethan 30 days in total, you, the
worker will acquire full Treaty rights and will Heee from the requirement to register.
You will be able to apply for an EEA residence pietan confirm this. Evidence of 12
months uninterrupted employment, includes the worggistration card and supporting
registration certificates for each of the employas have worked for, letters from
employers, and payslips. The scheme is based dimaity of employment — there is no
restriction on the number of employers you can te\any one time.

The Fee

There is a fee d70for a registration card and certificate issuedeurtde WRS.

Once a registration card and certificate have lgsred, subsequent applicationsfeee
of charge.

Each application to register must be accompanied figyment of £70. We cannot begin
the consideration process until the full paymerst b@en processed and cleared.

Do | need to pay a fee?

Yes, unless you already hold a registration catdcamtificate, you must pay the £70 fee
as required by law. If you fail to do so, your Bggtion can not be considered and will
be returned to you.

[10]
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6 ANALYTICAL PART

6.1 Questionnaire

6.1.1 Introduction

Objectives

First, | have defined the objectives of the surviyis was to analyse the opinions of
British citizens about the increasing number of ignants.

Before | have started designing the questionsdIltbadentify the exact information
needed, this being problems caused by the incigasimber of the immigrants,
especially in Peterborough. The level of immigrahtse is higher than average in the
UK.

Determining the sampling group
3 most important aspect for this survey were:

- geographical aspectto target Peterborough residents. Its populdasaver 150 000 —
sampling group big enough to gdi&0 respondents

- national aspect British citizens — objective of this survey isdpalyse the opinions of
British citizens. This is a very important conditito realize the survey.

- timing aspect to complete the questionnaire takes 5 to 10 ragwUDue to this fact,

| had to find a sampling group which would havewgiotime and also would not mind
doing the questionnaire.

Suitable placeswere public houses, cafés, waiting rooms andrigsaplaces where
people relax from the hectic life and have a break.

| have introduced the questionnaire and brieflyl@xged the purpose to each respondent.
| have asked every respondent to feel free to lgoreest answers, as this questionnaire is
anonymous.

Content of questions

| needed to get information about British opinamthe increasing level of immigrants in
the UK and if they agree with this fact and howtldey feel about it, if they think that
there are too many immigrants, if there shouldrerastrictions, if their employment
opportunities have been affected by immigrants, etc

| had to word the questions very carefully, as ihig delicate topic. | have avoided using
any slang or cultural specific words which coulddg¢o misunderstanding.

| have also avoided using strong words, which céedd or influence the respondents. |
took special care with asking only one questioa tmne.
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Order of questions
The 12 questions are designed not to frighten reggrats with a long, time consuming
questionnaire.

It starts with a fact-based questions (man — woraga, employment status) and then it
continues with opinion-based questions. This gegpondents engaged in the
guestionnaire and warmed up before more challergmolgreflective questions about their
opinions.

When the questionnaire was created, | testeddt mall group of friends, who could
advise me if the questions were straightforwardiatitere were any deficiencies.

Administering the questionnaire
The Excel spreadsheet was used to manipulate theldformation was recorded
as 1 for positive answer in order to make analysisker and easier.

In this way, it became possible to group the subjbg age, gender or any other variable.
The SORT function means that, for example, we eartlse preferences of man from a
certain age or employment group.

The graphs function was used to produce a largébauof pie charts. Those charts
illustrate the points and give the information measy to read format. By colour coding

it is possible to compare data on different charth great ease. Because the graph
function is so easy to use, a large number of graph be generated and from these a few
of the most useful charts can be selected.

Through the process, the file was frequently saretibacked up. After using the sort
function, changes were deleted to ensure thatateewlas not compromised
by the re-arrangement of some of the cells.
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6.1.2 The questionnaire illustration

Questionnaire

What do you think about the increasing number of inmigrants

in the UK?
1. Are you: e man e \woman
2. How old are you?
e16-24 e 25-34 e 35-44 e 45-54 e 55 and older

3. What is your current employment status?
e managerial e professional e skilled trade e admin/shop
e unemployed e other

4. Do you feel that Peterborough has a higher thaaverage number of immigrants?
e yes, too many e yes e not really e not at all

5. Do you feel that the number of immigrants shouldbe:
e reduced e the same e increased e | don’t know

6. Do you think there should be restrictions on th@umber of people coming to live
in the UK?
e yes e No e | don’t know

7. In which areas do you feel immigrants are an agntage?

e employment e social life e housing e education e shopping
e cuisine e disturbences e benefits e health services

e UK economy e life standard e none e don’t know

@ OLNBT - i ————— e e

8. In which areas do you feel immigrants are a diskvantage?

e employment e social life e housing e education e shopping
e cuisine e disturbences e benefits e health services

e UK economy e life standard e none e don’t know

@ Ol - i ————— e e

9. Have your employment opportunities been affectedy immigrants?
e yes e no e | don’t know

10. Do you feel that the Health and Council Servieehave been put under pressure
due to the high number of immigrants?
e yes e no e | don’t know

11. Do you think its fair that immigrants are getting UK benefits?
e yes e No e | don’t know

12. Would you live abroad?
e yes ® no e | don’t know
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6.1.3 Interpretation of the results

The total number of respondents is 150. Every £ffas been made to ask equal numbers
of men and women. The numbers were 79 men (53 &%y awomen (47 %)

The age groupgeflect the location chosen for the survey.

Most respondents were in the age group between246(43 respondents, 29 %)
and the age group 35 — 44 (35 respondents, 23 %).

Least respondents are in age group 25 — 34 (15édia— 54 (15 %).

The employment statusof 20 % of all respondents is Professional.

There is 18 % of skilled trade respondents, 15 ®dofinistrators or shop workers,
14 % are in a managerial position.

13 % of respondents (10 % of women and 12 % of rmsmunemployed.

The number of unemployed people is higher tharatleeage in the UK.

45 % of all respondents (37 % of women and 53 %@f) think that Peterborough has
a higher than average number of immigrantsand it is too many of them.

Only 8 % of all respondents (6 % of women and 16f%en) think that not at all

many immigrants. There is a higher number of imamgs in Peterborough, comparing
to the average in the UK.

63 % of all respondents (67 % of women and 60 ¥hef) think that

the number of immigrants should be reduced. In this case, women were mdreatr
Women suffer more from job opportunities so they more likely to think that

there are too many immigrants.

Only 5 % of all respondents (3 % of women and 8f%en) think that

the number of immigrants should increase.

78 % of all respondents (84 % of women and 73 ¥hen) think that there should be
restrictions on the number of people coming to livén the UK. Again, women were
more critical than men. It could be again becatidess job opportunities.

13 % of all respondents (9 % of women and 18 % ef)think there should not be
any restrictions.

The area where British people commonly feel thagsiadvantage from

the immigrants is in the area of employment (28 %), both menwaadhen.

However this is comparable with the 20 % of peopi® feel that there is no benefit.
The second common area is UK economy with 25 %cargine with 21 %.

18 % of all respondents do not know which areasdwantages.

The disadvantage of immigrantswvas registered at a higher rate (45 %) for hoysing
41 % for benefits and 35 % for employment.

Only 8 % responded stated that there are no diséalyes, compared to the 20 % who
felt there were no advantages. This suggestshibgidrception is that the overall
presence of immigrants is a disadvantage.
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61 % of all respondents (71 % of woman and 52 %haf) has answered that their
employment opportunities have not been affected biynmigrants.

25 % of all respondents (19 % of women and 32 @) has answered that their
employment opportunities have been affected by immgrants.
13 % of all respondents do not know.

73 % of all respondents (82 % of women and 64 ¥hef) feel thaHealth and Council
Services have been put under pressure due to theghinumber of immigrants.
Only 4 % of women has answered No.

63 % of all respondents (64 % of women and 62 ¥h@f) think thatt is NOT fair that
immigrants are getting UK benefits Only 20 % of all respondents (23 % of women and
18 % of men) think that it is fair.

Respondents added that this depended on the individse. Those who come

to England just for benefits are judged differemtifthose in genuine need.

52 % of all respondents (49 % of women and 55 ¥hef)would live abroad.

28 % of all respondents (34 % of women and 23 ¥herh)would not live abroad
These figures might represent a loss of faithfaih the UK. It could be affected by the
high number of immigrants.
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Graphs illustration

1. Are you:

Woman
47%
Man
53%
Graph 3. Respondent’s gender
2. How old are you?
55 and older
19% Age 16-24
28%
Age 45-54
15%
Age 25-34
Age 35-44 15%
23%

Graph 4. Respondent’s age
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3. What is your current employment status?

Other Managerial
19% 14%

Professional
21%

Unemployed
13%

Admin/Shop Skilled trade
15% 18%

Graph 5. Respondent’s employment status

4. Do you feel that Peterborough has a
higher than average number of immigrants?

Not at all
Not really 8%

15% Yes, too many

45%

32%

Graph 6. Respondent’s opinion on immigrants

29
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5. Do you feel that the number of
immigrants should be:

I dont know
18%

Increased
5%

The same
13%

Reduced
64%

Graph 7. Respondent’s opinion on the number of gnamts

6. Do you think there should be restrictions
on the number of people coming to live in the
UK?

I don 't know
8%

No
13Y%

Yes
79%

Graph 8. Respondent’s opinion on restrictions



UTB ve Zling, Fakulta managementu a ekonomiky

7. In which areas do you feel immigrants are an advantage?

45 5 42

40 1 [ 38
35
30
25
20 ~
15
10 A

32

30

27

18 17 15

31

Graph 9. Areas where immigrants are an advantage

8. In which areas do you feel immigrants are a disadvantage?

Graph 10. Areas where immigrants are a disadvantage
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9. Have your employment opportunities been
affected by immigrants?

I don 't know
13% Yes

61%

Graph 11. Affect on respondents employment

10. Do you feel that the Health and Council
Services have been put under pressure due to
the high number of immigrance?

I don 't know
13%

No
14%

73%

Graph 12 Affect on the Health and Council Services
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11. Do you think its fair that immigrants are
getting UK benefits?

I don 't know Yes
17% 20%

63%

Graph 13. Benefits for immigrants

12. Would you live abroad?

I don 't know
19%

Yes
53%

28%

Graph 14. Life abroad
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6.1.4 Respondent’s comments

| would like to publis comments which responderas hdded to the questionnaires.
They are splitted into a Man and Woman sections.

Men comments:

Immigrants are very good workers

Immigrants works very good.

Why are immigrants blamed for all disadvantages?

I do not mind benefits for them if they are goingoe proper citizens.

This government is disadvantage, not immigrani¢ame the government.
Criminal immigrants should be deported straightyawa

Due to the high number of them, there is less folshare out.

| would go abroad only to get away from immigrance.

Women comments:

Immigrants are an advantage - they help to incréeseulture variety.

I am happy with immigrants as long as they do mhoisa the system.
Uncontrolled immigration is damaging.

Britain is a small island, we do not have resoutoegeal with uncontrolled immigration.
It's fair to give them benefits, but only where yrmontribute to the system.
I do mind unlicensed drivers in area.

Generally, immigrants are a nuisance creating &aituBritain for British people.
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6.2 How to live in the UK and not get lost

6.2.1 Preface

This brochure has bee designed to provide Newcotodsgited Kingdom with
information on rights, resposibilities, servicagpgort and expectations when living in
the UK. This should assist when coming to the UK.

Brochure is devided into 8 sections, which are targ1g and giving practical advise.

These sections are:

Housing — how to find a house, what do you need to knowmtenting a property, ...
Employment — finding a work, workers rights, ...

Rights —what are your rights in the UK

Banking —how to open a bank account, which documentationngad, ...

Transport — driving in the UK

Heatlh —what to do if you need a doctor

Education —English classes

Benefits —which benefits you might be entitled to and thejlanation

6.2.2 Housing

To buy or rent? About two thirds of people in Bintaither own, or are in process of
buying, their own home. Most others live in hougeflats that they rent from a private
landlord, the local council or a housing associatio

Those people who buy their own property almost gsnzay for it with a special loan
called a mortgage, which they must repay, withrgge over a long period of time,
usually 25 years. A bank, building society, or tstgent can explain the different types
of mortgage that are available, and in particutax Imuch they are likely to cost.

Buying a house

Help from a solicitor in buying or selling a propeis almost essential, especially if the
other person is using a solicitor. The system afsegpurchase is different in Scotland
from elsewhere in the UK. A solicitor will be akiteadvise you on this. If you are
thinking of buying a house or a flat, the firstq@ao start is with an estate agent, or in
Scotland usually a solicitor, who can give you detaf properties for sale in your price
range. Estate agents advertise in local paperng hidnee shops in all towns and cities, and
many of them have web sites with pictures and ethihomes for sale.

The estate agent will make an appointment and geréor you to look at any property
that particularly interest you — although do nogt that the estate agent always
represents the interests of the seller.
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Making an offer

When you find a house or flat that you would likebuy, it is quite acceptable to offer a
slightly lower price than the seller is asking. g1 one of the few occasions when people
in Britain haggle over the prices and do not nesélgsexpect to pay the figure that is
being asked. Any offer you make must be said tgsbbject to contract” so that you can
still withdraw if there are reasons why you can canplete the purchase.

Solicitor

Once you have agreed the price, contact a soljeitoo will carry out a number of
important legal checks. These include making swaethe person selling the house really
does own the property, and checking that ther@ma@ans for new developments, such
as road building, that are like to affect the proyp¢hat you are intending to buy.

The solicitor will also draw up the legal agreemfentyou to buy the property and deal
with the company from which you have obtained tlogtgage.

Rented accommodation
Rented accommodation in Britain is normally avdaah one of three ways:
from thelocal authority, from ahousing associatiorand from grivate landlord.

The local authority

Anyone is entitled to apply to be housed by thawal authority, often called

»the council“, although it is important to note there is a shortage of council
accommodation in many areas and a long list o pemphting to be housed.

Anyone seeking housing from the local authority tapply to have their name placed on
the housing register. The form for this is avaiatobm the local authority housing
department. If a person’s application to be plamethe housing register is accepted,
their needs are assessed, and points are award@diag to their circumstances. Priority
is given to those living in overcrowded or unsamyiteonditions and to families who have
young children or where the woman is expectinglayba

In many areas, people can face a long wait for cbascommodation, but applicants
have a right to know how their application is pexgging and to be given some idea how
long they can expect to wait for rehousing.

Housing associations

Housing associations are independent, not-for4poofjanisations, providing homes for
people in housing need, and are the country’s nmamrider of new homes for rent.
Many also run shared ownership schemes to helpi@&dmp can not afford to buy their
own home outright. There is usually waiting list tbis kind of accommodation.
Information on this, and application proceduresmailable from the housing department
of your local authority offices.

Private landlord

This is the most common way for Newcomers hownd fjuickly accommodation.

Details of privately rented property can be foumebtigh local newspapers, estate agents
and letting agents, who specialise in rented ptgp&he law does not allow estate and
letting agencies to charge you for information @bmusing, or lists of vacancies. They
charge the landlord instead. The rent for a roasask or flat will vary considerably,
depending on the size of the accommodation andréeein which it is located.
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6.2.3 Employment

If you are a national from a country within the &pean Economic Area (EEA), you do
not need permission to work in the UK.

However, workers from EEA countries that joined EHi¢ on 1 May 2004nd who wish
to work for more than one month in the UK are reeglito register under the Workers
Registration Scheme (WRS) as soon as they find work

To apply for the WRS applicants are required tarstibo the Home Office an application
form ‘WRS’ with a fee of £70 as well as passpoiD/card, two photographs and a
contract or letter of employment.

After twelve months of continuous employment appiics will have full rights of free
movement and will no longer need to register on WBS. You can then obtain a
residence permit confirming your right to live andrk in the UK.

EEA countries are: Austria, Latvia, Belgium, Liechtenstein, Cyprugthiuania, Czech
Republic, Luxembourg, Denmark, Malta, Estonia, ldtdnds, Finland, Norway, France,
Poland, Germany, Portugal, Greece, Slovakia, Hyn@lovenia, Iceland, Spain, Ireland,
Sweden and Italy.

Finding work and applying for jobs in the UK
There are several ways of finding employment inulke

Job Centre

TheJobcentre Pluss a public service listing local and national jdrancies that are
regularly updated. This government led service igles/help and advice on finding and
applying for employment and a benefit advice andtingpa claim.

If you do not speak good English, the Jobcentrealsasss to interpreters.

Recruitment Agencies

Recruitment Agencies are companies who specialigetting people into work. You will
need to register with these agencies, giving in&drom about yourself, your skills and
experience. The agency will then contact you if ashen they have suitable work
available. Job vacancies are usually advertiseti@mnecruitment agencies websites.

Notice boards

Job vacancies are often advertised on shop andmsageet notice boards. There will
usually be a number and/or person to contact. @bgiemployment in this way can
leave you less protected than obtaining a job tiindhe Jobcentre, a recruitment agency,
or an established website. Ensure that the workayewloing is legal.

Word of Mouth

It is important to talk with friends, colleges @mamunity members to find out if they
know of jobs vacancies and to request them todtgrgial employers know that you are
looking for work.
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How do | make a job application?

An employer will inform you of the method that theish you to use to apply for the job.
This may require you to:

- Complete an online application form

- Request and apply using an application pack

- Send a cover letter explaining your intereshim job and a Curriculum Vitae (CV)

- Undertake an interview by telephone

- Enquire at the location of employment

There is no standard application method and eagtogner will require different
information about you. Check carefully what is riegd of you and the application
method that is requested, otherwise you may beliseda

If possible type applications CVs with coveringdes, as this look more professional.

Are my qualifications valid in the UK?

If you have obtained qualifications from anotheuriny and you wish to find out how
they compare to similar qualifications in the Ukuycan do so by contacting the
National Academic Recognition Information CentraisTCentre can issue you with a
free document stating the equivalent UK qualificatyou have obtained. To receive this
document, you will need proof of your qualificatiand it will need to be recognised.

What should | include in my CV?

A CV is a document commonly used in the UK to glyidhow a person’s qualifications
and experience. It normally is not more than 2sifeA4 paper to enable an employer to
find out quickly whether a person is suitable o {ob.

The format of a CV is usually consists of:

— Name, address, contact details (phone numbei| adtess)

— A paragraph about the person’s aims and experienc

— Details about current and previous employmentugting company name, address,
length of employment and job responsibilities. T$tiguld be in chronological order with
the most recent position first.

— Details about qualifications and grades alongside institution at which they were
gained and the years attended.

— A list of other relevant skills, such as firsttajualified, driving licence etc.

— Although not required, it can be useful to byielist other interests such as sports,
reading etc., if you think it could help your aggliion. You should include references.

What kind of references do | need?

Most employers will request that you supply therthviine contact details of two referees
to give a verbal or written statement (referend®mud your suitability for work. Your
referees, who will be professional people, such pevious employer or college tutor,
will be contacted before offering you employmentuYshould notify those people to let
them know that they may be contacted.
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What can | expect from an interview?

If an employer finds your application suitable tlygu may be invited for an interview.
This will be a session during which the employelt find out more about you, in order to
ensure that you are the best person for the job.

An interview could consist of:

— A section where you will be asked questions. Yanswers will tell the employer more
about your suitability for the job.

— A test on a skill relevant to the job.

— You may be asked to prepare and deliver a prasemtabout a specific topic requested
by the employers. You will usually be notified abthis before the interview so that you
have time to prepare.

— Employers will normally expect to find out alkttabout you as a person. Be prepared to
be asked about yourself, your interests, and winalt &f a person you are. This will also
help the employer to decide if you are the rightspe for the job.

It is extremely important to be honest about yoursk, on your CV, application form
and in any interview you may have. If you give faks information and this is later
discovered, you may lose your job.

Rights and responsibilities at work
Rights are a set of agreed guidelines to proteitt &mployees and employers in the
workplace.

National Insurance and Income Tax

You should have a National Insurance (N.I) numbeawxadrk legally in the UK.

— If you earn more than £80 per week then you amat gmployer pay National Insurance
contributions — a form of tax.

— Income Tax is paid as a percentage of the amafunbney that you earn. This
percentage is identified by a tax code. All empksyare allocated a tax code which
determines the amount of tax that you pay. If yeustarting your first job then you may
have to pay ‘emergency tax’ until a tax code haslset up.

— If you are offered employment without paying atl Insurance or Income Tax, then
this is against the law. If you take this work, yoay find that you cannot enforce your
working rights.

— Employers do not have the right to hold your passor identity documents. They may
make copies only for their records.

Minimum Wages in the UK

In the UK there is a National Minimum Wage.

The rates that were finalised on theQctober 2005 are:

— For workers aged 22 or over, £5,05 per hour.

— For 18-21 year olds and those in accrediteditrgjr£4,25 per hour
For 16-17 olds, £3,00 per hour
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Working Hours

You should not have to work any more than 48 hoaraverage each week. This is an
average limit. For example, you may work fewer td8rhours one week and then more
than 48 hours in another week. But the averageldmmi be more than 48 hours. If you
wish, you can sign an agreement to lose the riptiti® protection.

Rest Breaks

If you are an adult and your daily working timemsre than 6 hours then you are entitled
to a rest break. The break should be during thésix period and not at the beginning or
end of that time. If there is no written agreemamut the length of this break then it
should be for a period of not less than 20 minatesit should be uninterrupted. You are
also entitled to spend the time away from your \stakon.

6.2.4 Rights

Your rights in the UK

The Human Rights Act passed by the government &8 ®otects everyone in the UK.
Every one has a right to:

— Life

— Prohibition of torture, slavery and forced labour
— Liberty and security

— A fair trial

— No punishment without law

— Respect for their private and family life

— Freedom of thought, conscience and religion

— Freedom of expression

— Assembly and freedom of association

— Freedom to marry

— Prohibition of discrimination

— Protection of property

— Education

— Free elections

Equal rights and discrimination

It is against the law in England and Wales for eapets to discriminate against someone
at work because of their:

— sex

— nationality, race, colour or ethnic group

— disability

— religion

— sexual orientation

This means that a person should not be refused woakiing or promotion because of
their sex, the colour of their skin, their coundiyorigin, their sexuality, religion or
because of a disability. The law also says tham amel women, who do the same job at
work, or work of equal value, should receive eqay.

At the moment it is not against the law to discriate against someone because of their
age, although this is likely to change by 2006.
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6.2.5 Banking

More than nine out of ten adults in the UK haveaakbaccount. Many employers pay
salaries directly into a bank account. In largertswhere are a number of banks to choose
from, and if you have time, it is a good idea tonpare the benefits that each offer.

There are many banks in the UK and they offer iffié arrangements and levels of
service. You should spent some time finding thekhalnich offers the best service for
you.

To open a bank account in the UK you will needhove the bank documents that prove
who you are and where you live in the UK. Bankswmalty accept a passport,
immigration document or driving licence as formsd#ntification, and a tenancy
agreement or household bill (for example elecirjagias or phone bill), containing your
name and address. Banks will also accept a letier §omeone such as a doctor or a
social worker, confirming your name and address.

6.2.6 Transport

Drivers in Britain must be 17 years of age to davear of motorcycle, 18 years to drive a
medium size lorry and 21 years old to drive a ldogey or bus.

If you are visiting the UK from a country withindlizuropean Economic Area€EEA and
have a valid driving licence then you are alloweditive in the UK for as long as your
licence remains valid.

How are you expected to drive:
Anyone who drives a motor vehicle on a public roagst have a driving licence.
It is an offence to drive without a driving licence

When you are driving or are a passenger in a givahicle in the UK, you are required
by law to wear &eatbelt Currently children under the age of 3 years rbessecured
into an approved child seat.

It is against the law to usengobile telephonewhilst driving. There are serious penalties
for doing so, you can receive a fine, points onryimence or could cause an accident. If
you need to speak on your mobile, find a safe plastop. If you are caught using a
mobile phone whilst driving, you can be fined.

Driving after consuminglcohol or takingdrugs is against the law and there are serious
penalties for doing so such as a fine, a ban andyior even a prison sentence if you
injure another person. Driving after taking alcobpdrugs is a major cause of accidents.

Drive at the legaspeed limit If you are caught speeding you will face penaltiach as
fines or points on your licence. Speeding is onthefmain reasons people are hurt or
killed on the roads.
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Speed limitsfor cars and motorcycles are:

30 mph (50 km/h) in built-up areas, unless otherwise ghow
60 mph (100 km/h) on single carriageways

70 mph (113 km/h) on motorways and dual carriageways

What documents do you need to drive in the UK:

If you are driving in the UK, you should ensuretthau have all of the correct
documentation:

- a validdriving licence

- a validcar insurance

- a validtax discand

- if your car is more than 3 years old, a vli@T certificate . (Ministry of Transport
test)

If you do not have all of these documentshen you are driving illegally. If the police or
the Driving Vehicle Licensing Authority (DVLA) calbes you, you may be:

- Fined

- receive points on your licence

- be banned from driving

- liable for cost towards personal injury and proper

- imprisoned if the offence is serious.

Car Insurance

To drive in the UK, you must have a valid insuranedificate. It is advised that you
gather several quotations for insurance beforedgmide on the appropriate insurance to
purchase. These can be gathered direct from insei@mpanies or from insurance
brokers who search for the best quotes for you.

Tax Disc

It is a legal requirement for all vehicles on thad to have a valid tax disc displayed on
the windscreen.

Tax discs are purchased for either six or twelvatim®from major Post Offices.

You will need to show the following documents:-

- V10 application form (obtained from Post Officasthe local DVLA Office)

- Insurance certificate (original only)

- MOT certificate (original only)

- Registration Certificate (V5C). This documentdithe vehicle and keeper details.

If you are keeping your vehicle off of the road #operiod of time you need to declare
SORN (Statutory Off Road Notification). To decl&®RN you need to complete a V890
application form available from Post Offices or iNéLA Office

MOT (Ministry of Transport test)

Everyone who uses a vehicle on the road is requiréeep it in a roadworthy condition.
The MOT test is required by law for vehicles oveet years old. Its purpose is to ensure
that vehicles are checked at least once a yearsire that they comply with key
roadworthiness and environmental requirements.

If your car fails the MOT it is illegal to drive &way until the faults are corrected.
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6.2.7 Health

The National Health Service (NHS) was set up in8l@4d it is one of the largest
organisation in Europe. It tries to provide allz#nhs with the highest level of medical
care. Treatment is free.

Family doctors in Britain are known as General Riiacers usually called GPs. They
often work together in a group practice, normallgd® up of at least five doctors.
You may find this described as a Primary HealtheGaentre.

The GP that you choose to register with will as&utlyour personal details (name,
address, phone number etc), medical details ardslet your previous doctor. Doctor
surgeries allocate approximately 10 minute to egagointment. To remain within this
timeframe be clear on what your problem is anddryrite down your symptoms to
assist you to explain. If you cannot attend youyraaptment, contact your Doctors surgery
as soon as possible. This will enable your appa@ntrio be allocated to another patient.

How can | see a specialist?

Some health conditions cannot be dealt with byatscbut must be passed on to
specialists. An example of this could be a sevkirecondition which needs to be treated
by a dermatologist or an injury which needs a phtysrapist.

Your doctor will contact the specialist who willrdact you directly with an appointment.
Often patients need to wait for a long time foragpointment, unless it is extremely
urgent or serious. When you receive the letter filoenspecialist, make sure you know
the place, date and time of your appointment.

Ask for an interpreter to be booked if you need.one

For non-emergency treatment or health advice youatso visit

the NHS Walk-in Centre. NHS Walk-in Centres offeaage of NHS services including
health information, advice and treatment for a emafjminor illnesses (coughs, colds,
infections) and minor injuries (strains, spraingsg. Experienced NHS nurses run the
centres, and you do not need to make an appointment

How do | register with a Dentist?

You can register with a dentist surgery as eithgrivzate or National Health Service
(NHS) patient. If you are a private patient, yoy fze full price for treatment. If you are
a NHS patient, you pay the cheaper NHS costs éatrirent or you may be eligible

for free NHS treatment.

Are you eligible for NHS Dental treatment?

You are eligible to receive dental treatment freeharge from the National Health
Service (NHS) if you are:

- Under 18 years old

- Aged 18 and in full time education

- Pregnant, or have had a baby in the previous drzttms

- An NHS in-patient at the hospital dentist

- You (or your partner) is in receipt of Income $ag (I1S), Income based Jobseekers
Allowance.

- You have a valid NHS tax credit exemption certfe
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How do you get medication?
After examining your illness / complaint, your dacor the hospital will give you a
prescription to take to a pharmacy / chemist tdharge for medication.

On the reverse of the prescription there listeof people who do not have to pay for
their medication. Those people are:

— Under 16

— Under 19 years of age and in full time education

— Over 60 years of age

— Pregnant or have had a baby in the last year

— Suffering from a specific medical conditions

— Receiving income support

If you are not one of these categories then you Ineagxpected to pay the cost of the
medication which is currently6.40 per item

6.2.8 Learning English

There are many courses available for people whhb teismprove their skills in speaking,
reading, writing and understanding English. Coussesgenerally available at all levels.
They are usually known as ESOL courses — Englisbpeakers of Other Languages.
They are normally held in community and trainingtces or Further Education (FE)
colleges.

Some courses help with basic English, others peoridre advanced training and may
be linked to particular profession. Demand for sesrcan vary in some areas so there
may be a waiting list. Many courses are free, at gery little. Good English language
skills are an important route to improving employinerospects.

6.2.9 Benefits

You might be entitled to claim and receive benefits from governmenoil gither:
- have a disability

- are unable to find employment

- are a carer for a friend or relative

- or have a low income

These benefits are:
Child Benefit, Housing Benefit, Council Tax Bengeflob Seekers Allowance, Income
Support, Working Tax Credit, Incapacity benefits, e

If you are a national of some of the new EuropeaiiJstates, which has joint the EU
in May 2004, you must register as a worker and viorlone year before becoming
entitled to claim some of Social Security benefits.
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Please notdhat the rates shown in this section are weekbstat
The actual amount paid may vary in individual cases

Child Benefit

Is paid to the person responsible for a child, réigas of income, National Insurance
contributions or savings.

Child Benefit is paid for each child under 16 anddhildren between 16 and 18
continuing in full-time further education. Childrefit can not be paid where the child is
in higher education (of degree standard or equiale

Usually, both the child and the person claiming ningsresident and present in Great
Britain.

How much?
For eldest qualifying child £16,50
For each other child £11,05

Housing Benefit and Council Tax Benefit

These benefits can help towards your rent and Gotax.

The local authority (City Council) pays them. Yowl bt have to be receiving any other
benefits to qualify.

But Housing Benefit does not cover all your housingts. You could apply if

you are on a low income and you need help to pay sent or council tax.

How much?

The amount will depend on personal circumstancesme, savings, rent and other
people sharing the home. It will also depend upamegal level of rents in the area for
the property type.

Job Seekers Allowance

Jobseekers allowance is for people who are cuyrentl of work, or who work less than
16 hours per week. They must also be availablardractively seeking work.

This benefit is available from the age of 18: fanmmup to the age of 65

and for women up to 60.

There are two types of Jobseekers allowance:

Contribution based — this is for people who have paid sufficient Matl Insurance
contributions. If your income is still below themmum level the law says you need
to live on, you may be able to get additional ineebbased Jobseekers Allowance.
Income based- this is for people who have not paid enough deti Insurance
contributions and their income and savings arevbéf@ minimum that the law says
you need to live on. The amount paid will dependrugheir personal circumstances,
including other family members and dependants.

How much?
Person aged 16 — 17 £ 33,50
Person aged 18 — 24 £ 44,05

Person aged 25 and over £ 55,65
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Income Support

Income Support is for people aged 16 up to agéf §Ou or your partner are aged 60
or over you may be entitled to Pension Credit.

The main groups of people for who is this desigioednclude: people who cannot work
because of iliness or disability, lone parentspieavho have to stay at home to look
after elderly, sick or disabled relatives and peapho are registered blind.

How much?
The amount vary and it depends on: age, whethehgwa a partner, whether you
have disability, your weekly income and savings.

For example:

Lone parent 18 years and over £ 55,65
Single person 18 to 24 years £ 44,05
Couple, both over 18 £ 87,30

Working Tax Credit

Tax Credits are designed to make work pay. Thexévan types of tax credit

— Working Tax Credit for working people on a loveame and Child Tax Credit
payments to support families with children.
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6.3 Jak zit ve Velké Britanii aifitom se neztratit

6.3.1 RFFedmluva

Tato broZura byla vyti@na pro no¥ prichozi do Velké Britanie (VB). Poskytuje
informace tykajici se prav a povinnosti, moznyalzsb, podpory acekavani pro ty,
kteri chgji zit ve Velké Britanii. To by o pomoci g prichodu do VB.

BrozZura je rozélena do 8 sekci, ve kterych naleznete praktickddgpni a rady.

Tyto sekce jsou:

Bydleni — jak najit dim, co potebujete ¥dét kdyZ si pronajimatetdn, ...
Zameéstnéni— hledani prace, prava pracouiik..

Pravo — jaké mate prava ve VB

Bankovnictvi — jak si otevit bankovni det, jaké dokumentyifiom potebujete, ...
Doprava —fizeni auta ve VB

Zdravotnictvi — co dlat kdyz potebujete |€kee

Studium Angliétiny

Prispévky — na jaké fispivky mizete mit narok a jejich vysileni

6.3.2 Bydleni

Koupit nemovitost, nebo si ji pronajmout? Zhruba thetiny lidi ve Velké Britanii
vlastni, nebo si pré@kupuiji jejich vlastni domov. Ti ostatni sird nebo byt pronajimaji
od soukromych majité| méstského tadu nebo bytového druZstva.

Lidé, ktei si kupuji vliastni dm nebo byt za & témei vzdy plati zvlaStnim rem, ktery
se nazyva hypotéka. Tu musi splacet i s troky pohdiu dobu, obvykle 25 let. Banka,
stavebni spitelna nebo realitni agent Vam vysh rozdily u jednotlivych typ hypoték
a také Vam poradi, kolik Vas to bude celkem statpe

Koupé nemovitosti

Pti prodeji nebo koupi nemovitosti, je tétmutné poradit se s pravnikem.

Zvlase v pripadt kdy druha strana svého pravnika ma. Systém&oamovitosti

ve Skotsku je odlisSny od #pohi kdekoliv jinde ve VB.

Pokud pemyslite o koupi nemovitosti, VaSe prvni kroky byli,smerovat k pravnikovi
pokud jste ve Skotsku, nebo k realitnimu agentokiud jste jinde ve VB. Ti Vam
poskytnou informace o nemovitostech které jsou pkiprodeji. Mnoho realitnich agent
inzeruje v mistnim tisku, v obchodech a internetbvgtrankach, na kterych jsou
fotografie a informace o domech k prodeji.

Realitni agent si s Vami domluvi satku a podivate se s nim na nemovitost, ktera Vas
zajima. Nikdy nezaponiée na to, Ze realitni agent jedna vzdy v zajmu @vagciho
a podle toho fistupuje k jednani.
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Nabidka ceny

Jakmile naleznete nemovitost kterou byste&lckoupit, je zcela akceptovatelné
nabidnout niZ8i cenu nez jakou Zadéa prodavajita jEgjedna z malaipezitosti,
kdy Anglicané smlouvaji o cém ne¢ekavaji, Ze zaplatite pin@astku.

U cenové nabidky musi big¢eno Ze je platna pouze ve farsmlouvy.

To znamend, Ze kdyZ si koupi rozmyslite, talkZate od smlouvy odstoupit.

Pravnik

Jakmile se domluvite na cenemovitosti, zkontaktujte pravnika, ktery proveliezité
pravni kontroly. Ujisti se, Ze osoba kterd nematifrodava, je jejim vlastnikem.
Také zkontroluje zdali nejsou dalSi plany s nenustit napiklad vystavba silnicefes
pozemek. DalSi nabizenou sluZzbou pravnika fedgairedni odhad ceny nemovitosti.
Pravnik s Vami sepiSe kupni smlouvu a bude jeda&fril jmnénem se spdéleosti od
které mate hypotéku. Neni nutné ugasmlouvu s pravnikem pisemnou formou.
Nutno p@itat s tim, Ze pravni sluzby ve VB nejsou levné.

Pronajaté ubytovani
Prondjem ubytovani je ve Velké Britanii obvykle yeden temi cestami:
Od organu mistni spravy, bytového druzstvanebosoukromého majitele nemovitosti

Organy mistni spravy

VSichni lidé maji pravo si poZzadat o ubytovani ogémti mistni spravy, které sasto
nazyvaji “Meéstsky &ad”. Musite si vSak wdomit nedostatek tohoto typu ubytovani

a pipravit se na dlouhy seznatekateti. Kdokoliv si Zada o ubytovani oddgtského
Uradu se musi zapsat na Domovni registr. Forfaysou k dispozici od orgémmistni
spravy. Pokud je VaSe registradggia, uki se priority a ziskate &ty pocet bodi které
zaleZi na podminkéach v jakych Zijetée®nost maji ti, ki@ Ziji v prelidnénych domech
bez socialniho z&eni, rodindm s malymiétimi nebo ¢hotnym Zenam.

V mnoha pipadech musitéelit dlouhémuwekani, ale Zadatel ma praveédit jak se jejich
piipad vyviji a jak dlouho budou jeé3tekat na ubytovani.

Bytové druzstvo

Bytova druZstva jsou nezavislé a nestgdné organizace, které poskytuji domovy pro lidi
v nouzi. Jsou také hlavnim dodavatelem novych ddnkgwronajmu. Mnoho z nich

nabizi spoléné vlastnictvi pro ty, ki& si nemohou dovolit koupi jejich vlastniho domu.
Na tento typ ubytovani jsou obvyklé deigkaci doby. Informace o bytovych druZstvech
jsou dostupné na bytovém adiehi Méstského Eadu.

Soukromy majitel pronajaté nemovitosti

Toto je nejobvyklejSi zjsob pro now prichozi jak si rychle najit ubytovani. Informace
o soukromych pronajmech naleznete v mistnim tiskealitnich agefita agentur které
se specializuji na pronajem. Dle zdkona neni seempoplatek za poskytnuté informace
o bydleni a seznamu prostor k pronajmu. Nakladyfmamace o bydleni hradi majitelé
domi. Najemné za pokoj, byt nebdrd jsou fizné, zalezi na velikosti a oblasti,

ve které je nemovitost.
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6.3.3 Zan@stnani

Pokud jste obanem zeré Evropského Ekonomického Prostoru (European Ecomomi
Area EEA), tak nepotbujete pracovni povoleni ve Velké Britanii.

Presto pracovnici z EEA zemi, které vstoupily do egi@ Unie 1. kétna 2004,
a [reji si pracovat ve VB déle nezZ jedegsit, se musi zaregistrovat do Registru
Pracovnik (Workers Registration Scheme WRS) ihned, jakmélglou préaci.

Zadost do Registru Pracoviike posila na Ministerstvo Vnitra (Home Office)

s poplatkem £70 a cestovnim pasem ¢aolskym pitkazem, demi fotografiemi

a pracovni smlouvou / dopisem potvrzujicim Zatmani. Po dvandctidsicich
zanestnani ma pracovnik plné pravo na neomezeny poljigmapotebuje registraci
u Ministerstva Vnitra a iize obdrZet povoleni k pobytu, které potvrzuje praa@ivot
a zangstnani ve VB.

Zene paftici do Evropského Ekonomického Prostoru jsou: RakoylLitva, Belgie,
Lichten3tejnsko, Kypr, Litva(’eska Republika, Lucembursko, Dansko, Malta, Estonsk
Holandsko, Finsko, Norsko, Francie, Polskémécko, Portugalsk®ecko, Slovensko,
Slovinsko,Mararsko, Spagisko, Irsko, Island, Svédsko a Itélie.

Hledani zaméstnani a Zadost o praci ve Velké Britanii
Je rgkolik cest jak si najit zaastnani ve VB.

Pracovni Urad

Pracovni @ad je sluzba vejnosti ktera uvadi seznam mistnich i narodnichqwaich
prilezitosti, které se pravidelrobnovuji. Tato vladni sluzba pomaha a radiaobm

pifi hledani zarméstnani a Zadani o za&stnani. Také poskytuje poradenstvi o statnich
piispivcich a moZnostech jak je ziskat. Pokud nemluvdti#edanglicky, pracovnirad
Vam poskytne tluminika. Tato sluzba je bezplatna.

Pracovni agentury

Pracovni agentury jsou spotesti, které se specializuji na poskytovani pritgsite se
zaregistrovat u agentury, tzn. poskytnout informasel&, Vasich schopnostech

a zkuSenosti. Agentura Vas zkontaktuje kdyZz budenoi Vas vhodnou praci. Pracovni
nabidky jsowasto zvéejnény na reklamnich tabulich a internetovych strankach

Informa ¢ni tabule

Pracovni nabidky jsotasto zvéejrény na informénich tabulich v obchodech

a supermarketech. Obvykle je v nich i kontaktnibasa telefonnéislo. V takto ziskaném
zanestnani nizete byt mé& pravre chrargni nez v zamsstnani ziskanémies Pracovni
Ufad nebo profesionalni agenturu. Ujtstse, Ze prace kterosldte je legalni.

Znémosti

Je dobré mluvit se svymidteli, kolegy nebgleny Vasi komunity, kté jiz ve VB

n¢jakou dobu pracuji a ptat se, jestli nevi o pratonoznosti a pozadat je aby se o Vas
zminili u potencionalnich zafatnavatai.
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Jak se uchéazet o praci

Potencionalni zasstnavatel Vas bude informovat o tom, jakyniggbem si feje abyste
se uchazeli o praci.

Muze Vas pozéadat o:

- Vyplnit aplikaéni formul& online

- vyplnit aplikani baltek informaci

- poslat Zivotopis a @vodni dopis s vysitlenim pr@ se uchazite o tuto pozici

- podstoupit rozhovor po telefonu

- podstoupit rozhovor v misprace

Neexistuje Zadn& universalni metoda zadosti o préeizdy zarstnavatel mze po Vas
vyZadovat jiné informace. Poz@rsi zkontrolujte jaké informace jsou poZadované.
Pokud je to mozné, tak napisteiiivotopis a pitvodni dopis na potadi,

vypada to vice profesionan

Jsou VaSe kvalifikace platné ve VB?

Pokud jste obdrzeli kvalifikaci v jiné zemi a &hbyste zjistit kéemu ji grirovnat ve VB,
muzete tak dinit kdyZ zkontaktujete Narodni Akademické Rozpoat Informa&ni
Centrum (National Academic Recognition Informat@entre). Toto centrum Vam
zdarma vyda dokument ktery udava ekvivalent anglickalifikace kterou jste ziskali
mimo VB. K tomu abyste obdrZeli tento dokument, freuprokézat ziskanou kvalifikaci.

Co zahrnout v Zivotopise

Zivotopis je BZné pouzivany dokument ve VB, ktery poskytne rychléimace o vasi
kvalifikaci a zkuSenostech. Obvykle neni delSi deZ A4 strany a pomaha zjistit
zantstnavateli, zda-li jste vhodnym kandidatem pro pvad pozici.

Zivotopis se obvykle sklada z:

- jméno, adresa, kontakt (telefortiglo, email)

- odstavec o VaSich cilech a zkuSenostech

- informace o vasem sdasném i pedchozim zawstnani. Zahrnuje to jméno firmy,
jejich adresa, délka pracovniho vztahu, Vase pazis@gny popis prace.

To by nElo byt v chronologickém gadi z&inajici Vasim poslednim zastnanim.

- informace o VasSich kvalifikacich a jejich hodnota datum, kdy byly ziskany.

- VaSe dalSi dovednosti, napidi¢sky piikaz, prace na gitaci apod.

- mazete strdné popsat VaSe dalSi zajmy, rfapport, hudba, apod. Pokud si myslite,
Ze Vam to poraize k ziskani pozice.

- reference

Jaké reference pokebujete?

VétSina zamistnavatel bude po Vas pozZzadovat kontakt na dva referenty jtevrdi,
jestli jste vhodny pro vybranou pozici. VaSi refeianusi byt profesionalové, néklad
V&S minuly zamistnavatel neboditel. Tito lidé budou zkontaktovani je§pred tim, nez
Vam bude pozice nabidnuta¢iMbyste oznamit referetin, Ze budou zkontaktovani.

Co ofekavat od pohovoru?

Pokud zamsstnavatel rozhodne Ze jste vhodny pro nabizenami,préZete byt pozvani

na pohovor. Toto je sélka @i které zanistnavatel ziska o Vas vice informaci a ujisti se,
Ze jste nejvhod¥)Sim kandidatem pro nabizenou pozici.
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Interview se sklada z:

- sekce kdy jsou Vam kladeny otazky. VaSe odpoieknou zamsstnavateli vice o Vas
a jestli jste vhodny pro nabizenou préci

- testovani VaSich schopnosti pro nabizenou praci

- miuzete byt pozadani o prezentaci na poZzadované ¥enatSirg pripadi budete

o tomto gedem informovani, takZze budete rédis se fipravit.

- zaméstnavatel obvykle &ekava, Ze zjistigco o Vasi osobnosti. Bite gipraveni

Ze se Vas zepta na VaSe zajmy a typ osobnostioiife @i rozhodnuti, jestli jste tim
nejvhodrigjSim kandidatem.

Je velice dilezité, abyste byli vZdy o sobupiimni v Zivotopise, aplika&nim formula¥i
nebo pFi pohovoru. Pokud by jste podali nepravdivé informae, které by byly
pozdéji odhaleny, mizZete ¥ijit o praci.

Prava a povinnosti v praci
Prava jsou souborem gmic a pokyti k ochrag zanestnané i zanestnavatei
na pracovisti.

Narodni pojisténi a dai z piijmu

M¢li byste mit¢islo Narodniho pojighi (National Insurance) k tomu, abyste mohli
legalre pracovat ve VB.

- pokud vydlavate vice nez £80 tydriak Vy i V&S zansstnavatel platitefipspivek

do Narodniho pojighi, coZ je zfisob das.

- dai z pijmu se plati jako procento z celkosdéstky kterou vydate. Procento je
definované VasSim devym kddem, ktery je ¥en kazdému za#stnanci a utuje vysi
darg. Pokud zainate prvni praci, fitete platit tzv. nouzovou dalo té doby, nez Vam
bude udlen daiovy kad.

- pokud Vam gkdo nabidne za#stnani bez placeni Narodniho pajista das,

je to protizakonné. Pokud tuto pracijmete, riskujete ztratu VaSich pracovnich prav.
- zaméstnavatel nema pravo zadrZzovat Vas cestovni pasai@hnsky ptikaz.

Muze pouze ugat kopii.

Minimalni mzda ve VB

Ve VB je ugena minimalni narodni mzda. Tyto sazby byly schvé@le.fijna 2005:
- pracovnici starSi 22 let : £5,05 na hodinu

- pracovnici od 18ti do 21tilet:  £4,25 na hodinu

- pracovnici od 16ti do 17 let: £3,00 na hodinu

Pracovni doba

Nemeli byste pracovat vice nez 48 hodin tgdiioto je ptimérny limit. To znamena,

Ze jeden tyden fzete pracovat mémez 48 hodin a poté vice nez 48 hodin jiny tyden.
Ale pramér by nengl piresahovat 48 hodin. Pokud sefete, niizete podepsat smlouvu
ve které se vzdavate tohoto prava.

Prestavky

Pokud jste dosity ¢lovék a vaSe denni pracovni doba je vice nez 6 hodite marok

na prestavku. Ta by #a byt kthem této 6ti hodinoveé periody a ndmby byt ani na
zatatku ani na konci pracovni doby. Pokud nemate uvedeélku pestavky v pracovni
smlouw, pak by tato doba nefta byt kratSi nez 20 minut a néla by byt Ferusena.
Také mate narok stravit pauzu mimo VaSe pracévist
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6.3.4 Pravo

Vase prava ve VB

Z&kon O lidskych pravech schvaleny viadou v roce@8lénhrani kazdého ve VB.
Kazdy ma pravo na:

- Zivot

- Zakaz mudeni, otr@eni a nucenych praci
- Spravedlivy soud

- Neni trestu bez zakona

- Ucta k soukromi a rodinnému Zivotu

- Svoboda nazadr swdomi a viry

- Svoboda vyjateni

- Shroma#’ovani a svobodu sdruzovani

- Svobodu satku

- Zakaz diskriminace

- Ochranu majetku

- Vzdélani

- Svobodné volby

Rovnopravnost a diskriminace

V Anglii a Walesu je protizakonné pro z&stnavatele diskriminovatkoho v praci
z divodu jejich:

- pohlavi

- narodnosti, rasy, barvy pleti nebo etnické skypin

- invalidite

- vyznani

- sexualni orientace

To znamen@, Ze nikomu nesmi byt aaea prace, Skoleni nebo povysenilkjejich
pohlavi, barvy pleti, zesmi pavodu, sexualni orientace, vyznani nebo invalidit
Zakon takeé udava, Ze muz a Zenagikd&laji stejnou nebo podobnou préci,

by mgli byt stejré zaplaceni.

V této dok& neni protizdkonné diskriminovat &vveéku, ale to se prawgodobré zmeni
v roce 2006.

6.3.5 Bankovnictvi

Vice nez 9 z 10ti dosfych ve VB vlastni bankovnig@t. Mnoho zaréstnavatei plati
mzdy @gimo na édet. Ve néstech je velky peet bank, proto je dobré porovnat jejich
vyhody. Ve VB je mnoho bank, které nabizégnmé urove sluzeb. Proto by jste &t
investovattas a najit banku, ktera Vam nabidne nejlepsi sluzby

K tomu abyste si otdeli Ucet ve VB potebujete ukazat v bance dokumenty prokazujici
Vasi totoZnost a adresu na které Zijete ve VB. Batkykle akceptuji cestovni pas,
ob¢ansky nebdidi¢sky piiikaz k owtreni VaSi totoznosti. K @é¥eni Vasi adresy
potiebujete bd’ najemni smlouvu nebaét (za telefon, vodu, elektriku nebo plyn), které
prokazuji VasSe jméno a adresu. Banka také akcegtyjiss od dvéryhodné osoby

(Iékare nebo socialniho pracovnika), ktera potvrdi Vas&njo a adresu.
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6.3.6 Doprava

K tomu abyste mohliidit auto nebo motorku ve VB, musite byt starSi [ETt Protizeni
stredre velkého nakladniho auta 18 let a pro velk4 nakladia a autobusy musite
byt starSi 21ti let.

Pokud jedete do VB ze zeématici do Evropského Ekonomického Prostoru a méate
platnyfidi¢sky piikaz, miZzetefidit po celou dobu, kdy je V&idiésky piiikaz platny.

Kazdy, kdoridi motorove vozidlo na ¥ejné cest, musi mit platnyidicsky piiikaz.
Rizeni bez § je trestnygin.

Jak Fidit?
Z&kon rikazuje pouzivanbezpeanostnich pas vSem osobam v osobnim vozidle.
Déti do 3 let musi mit &tskou bezpénostni sed&ku.

Pouziti mobilniho telefonudmemtizeni je protizakonné. Jsou za to vysoké pokuty,
muaZete ziskat trestné body aigpbit dopravni nehodu. Pokud fetiujete pouzit mobilni
telefon, zastavte na bezjp&m mist.

Rizeni pod vlivem alkoholu nebo drog je nezakonjgba za to vazné penalty — pokuta,
zékaztizeni nebo dokonceszeni, pokud by jsteskoho zranili.Rizeni pod vlivem
alkoholu nebo drog je hlavnimiidodem nehod ve VB. Je tolerovano jen minimalni
mnozstvi alkoholu, vdeobetfedno pivo.

DodrZujte pedepsanou rychlost. Pokud budetistiZeni i rychlé jizd, budetetelit
pokug a trestnym boiim v fidi¢ském piikazu. Rychlost je hlavnimigodem
ubliZeni na zdravi a smrti na silnicich.

Rychlostni limity pro auta a motorky jsou:

30 mph (50 km/h) v obcich a #stech, pokud neni jinak vyzé&eno
60 mph (100 km/h) na komunikacich mimo obce &sta

70 mph (113 km/h) na dalnicich

Dokumenty které pottebujete abyste mohli¢idit ve VB

Pokudridite ve VB, ujistte se, Ze mate veSkerou dokumentaci:

- platnyfidi¢sky pitikaz

- platné poji&ni na auto

- platny daovy disk (doklad o zaplacené sitni dani)

- pokud je VaSe auto starSi nez 3 rokyj@otjete platny certifikat o technické
zpasobilosti vozidla (MOT certificate).

Pokud neméte vSechny vySe uvedené dokumentyida& nelegalés Pokud Vas zastavi
policie nebo Licedni trad pro motorova vozidla (DVLA), fizete:

- obdrzet pokutu

- obdrZet trestné body do VaSeii¢ského piikazu

- obdrzet zékarizeni

- byt zodpo¥dni za veSkeré néklady timtoigmbené (porami, poSkozeni majetku, atd.)
- jit do wzeni, pokud byl festupek zavazny



UTB ve Zling, Fakulta managementu a ekonomiky 54

Motoroveé pojisténi

Abyste mohlitidit ve VB, potebujete mit platny certifikat o poj&ti. Doporéuji Vam
ziskat navrhy cen odkolika poji¥oven, ceny jednotlivych pofiven se mohou velmi
liSit. Cenové navrhy iiZete ziskatdmo od jednotlivych pojifven anebo od
pojidtovacich agerita makléa, ktefi Vam zjisti nejlepsi nabidku.

Daiovy disk (doklad o zaplacené sil@ni dani)

Platny doklad o zaplaceni dawystaveny zaigdnim sklem vozidla je pravni poZzadavek
pro vSechna motorova vozidla na cestachidvg disk Ize koupit na dobu 6ti a 12ti
mesial, koupite ho na kazd&tgi post. Ke koupi budete ptgbovat:

- V10 aplik&ni formul& (je k sehnani na pasa dopravnim fadu DVLA)

- certifikat pojis&ni motoroveho vozidla (origindl)

- certifikat o technické Zisobilosti vozidla MOT (original)

- certifikat o registraci vozidla V5C, kde jsou aemy Udaje o vozidlu a jeho majitel

Certifikat o technické zpasobilosti vozidla — MOT

Kazdy kdo pouziva vozidlo na césto musi udrzovat v dobrém technickém stavu.

MOT test je zakonny poZadavek pro vSechna vozidigis3 let. Je to z tohaidodu,

aby vSechna vozidla na cestach byla b&age ekologicky nezavadna. Pokud VaSe auto
neprojde MOT testem, nesmite tdit do té doby, nez budou vSechny chyby opraveny
a budete mit platny MOT certifikéat.

6.3.7 Zdravotnictvi

Statni Zdravotni R& (NHS) byla zaloZzena v roce 1948 a je jednou wét&[h
organizaci v Evrofa Jejim cilem je poskytovat vSemdalmim vysoky standart zdravotni
p&e. L&ba je zdarma.

Rodinni |éka ve VB jsou prakiiti |ékai (General Practitioners - GPs).
VétSinou spolupracuji ve zdravotnichiestiscich, minimalé 5 1ékad.

Pti registraci se Vas bude Vas lékdat na VaSe osobni Udaje (jméno, adresa, telefonn
¢islo apod.) a zdravotni Udaje. Seka u Iék&e trva zhruba 10 minut.dem této doby
bud'te strigni a jasg vymezte V&S problém. Pokud se rigiete dostavit na domluvenou
schizku, zkontaktujte |ék& a objednejte se na jindy.

Jak ziskat schizku u specialisty?

Nekteré druhy onemoani nemiiZze |&€it prakticky Iéka, ale specialista. Ndiklad

v pripadech kozniho onemaani, Urazu, apod. Prvni musite jit k VaSemu praktici
lékari, ktery zkontaktuje specialistu a domluvi Vam srschizku. Pacienti musiasto
dlouhoc¢ekat na sciizku, pokud neni jejich zdravotni stav velice zayadakmile
obdrzite pozvanku od specialisty, ujistse, Ze vite datum, mistéas sckizky.

Pokud nemluvite ddk anglicky, niZete pozadat o tluntaika. Tato sluzba je bezplatna.
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Registrace u zubniho Iék&e

Muzete se zaregistrovat u soukromého nebo statnitrtzol l€kde. Pokud budete u
soukromého Iéka, budete si kbu plrg hradit. Pokud budete u statniho zidydudete
platit levrgjSi statni naklady nadéu nebo mizete mit narok na NHSdBu zdarma.

Kdy méate narok na statni zubni |€bu zdarma?

Narok na zubni Ebu zdarma mate, pokud:

- jste mladSi 18ti let

- mate 18 let a studujete

- jste €hotna nebo jste porodila 8t poslednich 12ti gsicich

- jste pacientem u zubniho lékaordinujiciho v nemocnici

- Vy nebo Vas partner dostavate podpatijnmu nebo podporu v nezastnanosti
- vlastnite platny certifikat potvrzujici osvobozea dar

Jak ziskat Iéky

Po vySeteni Vam da Iékarecept na l€ky, které si vyzvednete v Iékarn

Na zadni strahreceptu je seznam lidi, kfenemusi platit za Iéky. Jsou to osoby:
- mladsi 16ti let

- studenti do 19ti let

- 0soby starSi 60ti let

- t¢hotné Zeny nebo Zeny stohi mladSimi 1 roku

- lidé trpici vaznym onemo¢nim

- lidé ktei dostévaji podporuifmu

Pokud nepdtfte do Zadné zthto kategorii, budete platit minimalni poplafs40,
a to za kazdy vyzvednuty lék.

6.3.8 Studium Angltiny

Pro ty, ktéi si chgji zdokonalit své schopnosti v konverzaci, psapbehopeni
Anglického jazyka je k dispozici mnoho jazykovyalrk.

Kurzy jsou obvykle nabizeny ve vSech urovnich.

Casto jsou nazyvany ESOL kurzy (English for Speaké@ther Languages), coz je
Angli¢tina pro osoby mluvici jinym jazykem. Obvykle senkgi v komunitnich centrech
a centrech pro dalsi v&dvani (Further Education Centre), ni&tad Skoly.

Nekteré kurzy pomahaji se zaklady Ariginy, jiné jsou na vySSi arovni a pomahaji
k urcité profesi. Poptavka péadhto kurzech se lisi podle oblasti, proto musité&tpo
sc¢ekaci dobou. Mnoha@thto kurz je zdarma nebo za nizky poplatek.

Dobra znalost Anglitiny je hlavni cestou jak ziskat lepSi zestmani.
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6.3.9 Rispévky

Muzete mit narok na ziskani vladnidfispevka, pokud:
- mate zdravotni postiZzeni

- nemiZete najit zakstnani

- mate v péi rodinného pisluSnika nebofjitele

- méate nizky fijem

Tyto prispévky jsou:

Prispsvky na dit, prispivky na bydleni, fispivky na néstskou da, podpora fi
nezamdstnanosti, podporafpmu, daiové kredity pro pracujici,ifspivky pri
nemohoucnosti, atd.

Pokud jste otanem wkterého statu Evropské Unie, ktery vstoupil do EKwtnu 2004,
musite se zaregistrovat jako pracovnik a pracovatgbu 1 roku nez Vam vznikne narok
na pozadani oifspivky socialniho zabezpeni.

Pozndmka Nize uvedenéastky jsou placeny tydnVyplacen&éastka se riwe lisit,
protoze o kazdé Zadosti se jedna individ&éaln

Prispévky na dité
Jsou placeny kazdému, kdo se stara®alftezalezi na jehaipmu, prispéveich do
Narodniho poji&ni ani jejich speeni.

Prispivek na di¢ se plati na kazdé ditmladsi 16ti let a na ditve wku 16 aZ 18 let,
pokud studuje (neplati to pro univerzitni studium)
Obvykle musi byt d&i osoba ktera se a:ho stara na Uzemi VB a jejimi &ny.

Kolik?
Pro nejstarsi dit £16,50
Pro dalSi dti £11,05

Piispévky na bydleni a Fispévky na méstskou dai

Tyto piispsvky pomahaji s placenim najemného étaké da#. Vyplaci je Mestsky Gad.
Tyto prispevky nezahrnuji veSkeré naklady na bydlentiZite si zazadat o celkové
pokryti naklad na bydleni (ndjemné adstska da), jen pokud mate nizkyrijem.

Kolik?
Vyplacen&éstka zavisi na VaSich osobnich podminkagimp, uspor,
najemném a na ptu spolubydlicich.

Podpora pfi nezaméstnanosti

Tato podpora je pro lidi momentélbez prace a pro ty, Kigpracuji més jak

16 hodin tyd#. Tito lidé si musi aktivé hledat zaréstnani.

Podpora je pro osoby starSi 18ti let. Pro muzeSiolét a pro Zeny dodku 60ti let.
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Jsou dva druhy podporyimezangstnanosti:

ZaloZena na [Fispévcich — je pro ty, kté jiz zaplatili piispivek do Narodniho pojishi.
Pokud je Vas fijem stale pod hranici Zivotniho minimanbete ziskat podporu
zaloZenou na VaSentipmu.

ZaloZena na fFijmu — je pro ty, kt#i jeS€ nezaplatili dostatany piispivek do Narodniho
pojistni a jejich @ijem je pod hranici Zivotniho minima. VyS&gpevku zalezi

na osobnich podminkach &jmu ostatnicktlena rodiny.

Kolik?

Osoba ve ¥ku 16 — 17 let £ 33,50
Osoba ve &ku 18 — 24 let £ 44,05
Osoba ve ¥ku nad 25 let £ 55,65

Podpora pFijmu
Podpora fijmu je pro osoby vedku od 16ti do 60ti let. Pokud jste Vy, nebo Vastpar
starSi 60ti let, izete ziskat Penzijni kredit.

Skupiny lidi pro které je tentarigpivek uen jsou: lidé kt§ nemohou pracovat
z daivodu nemoci nebo postizeni, rédiez partnera, lidé ktemusi Zistat doma a staraji
se 0 nemocné, postizené nebo stéiigugné a pro registrované slepce.

Kolik?
Castka se lisi a zalezi naskw, jestli mate partnera, jestli jste postizenyaaasem
tydennim pijmu.

Napriklad:

Osangly rodi¢ starSi 18ti let £ 55,65
Svobodna osoba od 18ti do 24 let £ 44,05
Par, oba starSi 18ti let £ 87,30

Pracovni daiové kredity

Danové kredity jsou vytvieny k tomu, aby se vyplatilo pracovat.
Jsou dva typy davych kredifi:

Pracovni daové kredity — pro osoby s nizkyniijppnem

Darnové kredity na d&— podpora rodindm stini.
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7 CONCLUSION

The historical trend in Czechoslovakia was alwaysrhigrate out of the country, rather
than to immigrate in. The reason for emigration wesnly political. Until the year 1989,
citizens from Czechoslovakia who emigrated did ghaut any possibility of coming
back. Since 1990 the immigration process has warkédth directions— incoming

and outcoming.

At the present, the key reason for increasing imatign in the UK was the expansion
of the EU in May 2004. Net inflows of non-BritistUEcitizens to the UK increased from
14 000 in 2003 to 74 000 in 2004. Citizens of #n@ EU accession countries

made up an estimated four fifths of the increageden 2003 and 2004.

The Home Office is the government department resiptafor public protection.

It is responsible for the police in England and ¥gahational security, the justice system
and immigration. At Home Office, people can apmy British Citizenship if they have
lived legally in the U.K. for at least three yeéfshey are married to a British citizen)

or five years if they are not married to a Britstizen.

They also need to and meet other requirementspdey the Home Office.

The analysed area for the questionnaire used ithdsss is Peterborough. It is situated
in the United Kingdom, lies mid-way between thetEasglian coast and the Midlands
in Cambridgeshire. There is a total of 156 072 jeeap resident in Peterborough

and its area is over 34 000 hectares. At the ptélserunemployment rate

in Peterborough is 4,4 %, which is higher thanaherage in the UK.

The objective of theurvey was to analyse the opinions of British citizenetb
the increasing number of immigrants. The levehafigrants in Peterborough is higher
than the average in the UK.

The total number of respondents for the questiornail50. The outcome is very
interesting, but not surprising. In the survey, veomvere more critical than men,
as they suffer more from job opportunities, they more likely to think that

there are too many immigrants and the number ohtslgould be reduced.

I would like to briefly introduce some of the resul

13 % of respondents are unemployed.

45 % of all respondents think that Peterboroughahlaigher than average

number of immigrants and it is too many of them.

63 % of all respondents think that the number ahigrants should be reduced.
73 % of all respondents feel that Health and CduBmivices have been put under
pressure due to the high number of immigrants. lgnamits are causing longer waiting
list for nearly all services.

Only 8 % responded stated that there are no diséalyes of having immigrants,
compared to the 20 % who felt there were no adgasta

This suggests that the perception is that the dymesence of immigrants

is a disadvantage and British people would likbawe Britain as it used to be
many years ago.
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| have also created a brochure calflddw to live in the UK and not get lost”.

It provides useful information for Newcomers to thi§. Brochure is giving a practical
advice about housing, employment, rights in the b&qking, transport, health,
education and benefits.

| believe that many people will find the brochuerywuseful due to the lack

of information available.

The brochure has been designed in Czech and Enigtighage.

The Czech versiofdak Zit ve Velké Britanii a p¥itom se neztratit” will be available

for students of Tomas Bata University in Zlin andl ae also offered to agencies
providing travel arrangements for those intendmgve and work in the UK.

It will be also offered to a City library in Zlinnal to bus companies travelling to the UK.

The English version “How to live in the UK and rgwt lost” will be offered to the Centre
of further education and to the community centrevNlenk, where are many foreign
people coming every day. In the future it couldals® offered at the airports,

for those who are flying to the UK. | trust thaltldewcomers will find the brochure very
useful.
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8 FOREIGN-LANGUAGE SUMMARY

Jednim z hlavnich diltéto bakaléské prace je pomoc pro nogiichozi
do Velké Britanie a analyza tegného migni britskych obani na téma imigrace ve VB.

B&hem mého pobytu ve VB jsem se désetkavala €eskymi a Slovenskymi ¢hany,
ve zdravotnictvi a wejnych sluzbach mi umoznila s nimi mluvit &tpm
jsem si u¢domila nedostat@ou informovanostthto lidi.

| ja jsem byla kdysi ,nova“ a ne¢déla jsem, jaka jsou ma prava a povinnosti, jak fit na
zamestnani nebo jak si otéiv bankovni det. VSe bylo nové a Britsky systém se velmi liSi
od Ceského. Vypracovani brozury, ktera poda nutné dakinformace o tom jak Zit ve
VB a pritom se neztratit, se mi jevil jako vyborny napadto broZuru chci nabidnout

jak v Ceské republice, tak i ve VB.

Ceska verze ,Jak zit ve Velké Britanii fitpm se neztratit* bude volrdostupna

pro studenty Univerzity TomaSe Bati, ¥téasto odjizdji do VB za zkuSenostmi.

Také ji chci nabidnout v agenturach, které zgeatitovavaji pobyty v VB a dopravnim
spole&nostem, které maji linky do VB. BroZura bude nahtdredarma, ale firmy,
které o ni budou mit zjem si musitfalit kopie na vlastni naklady. Tuto verzi fisiceni
i Centrum pro dalSi vadavani v Peterborough a Komunitni centrum New link,

kde se denhschazi mnohoeskych a Slovenskych &bni. Témto centim chci
nabidnout i anglickou verzi, kterou gsbceni oldané jinych narodnosti,

nagiklad Polsti a Litevsti atané, ktéi jsou v Peterborough v hojném zastoupeni.

Jak je vySe uvedeno, anglickou verzi brozury ,Hovite in the UK and not get lost*
chci nabidnout Centru pro dalSi ¥fa/ani v Peterborough a Komunitnimu centru
New link, kde se derinsetkavd mnoho cizific V budoucnu miZze byt broZzura nabidnuta
i nékterym Britskym letiStim, kde desrprijizdi tisice lidi plni @ekavani nového Zivota
nebo krasné dovolené. VSichni figiceni stranost a organizaci broZury, ktera dava

Miivtw s

DalSi dilezitoucasti bakalgské prace je analyzaiegného migni britskych obani

na téma ,,Co si myslite o vstajicim p@étu imigranti ve Velké Britanii?“.

Duvodem, prd jsem si vybrala toto téma, je nadp@rny paiet imigranti v analyzované
oblasti v porovnéni s celkovymipnérem ve VB.

Oblast na kterou jsem se zéita v analyze je Peterboroughgsto s vice nez 150 000
obyvateli lezici ve se&dni Anglii v oblasti Cambridgeshire.

Respondetitje celkem 150. SnaZila jsem se roviéomd dotazovat Zeny i muze, coz bylo
uspedné. Dotazanych je celkem 71 Zen a 79imi¥sledky je velmi zajimaveé.

Celkow Zeny jsou mnohem krii¢jSi ve &ci imigranti. MuZe to byt zsobeno tim,
Ze vice trpi nedostatkem prace a proto si mygk ¥ePeterborough az moc imigréant
a jejich p@et by se nil proto snizit.
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Rada by jsem ve sttnosti uvedla #kolik zajimavych vysledik.

13 % dotazovanych jsou nezéstmani, coZ je nad pmér nezandstnanosti ve VB.
PricemZ nezarstnanost v Peterborough se pohybuje kolem 4,4 %.

45 % dotazanych si mysli Ze v Peterborough je risafrny paiet imigranti a je jich tam
az ¥ilis mnoho.

63 % dotazanych si mysli, Zedab imigranti by se ndl sniZzit.

73 % si mysli, Ze sluzby ve Zdravotnictvi a naskdkych dadech jsou pod tlakem, a to
diky velkému potu pristthovalal. S timto tvrzenim zcela souhlasim, protoZe seznamy
¢ekateli na zdravotni p# jsou mnohem delSi a d8tské wady nyni vyizuji mnohem vice
Zadosti o statniifspivky a podporu nez bylorive zvykem.

Pouze 8 % dotazanych neciti Zadné nevyhody imigirargorovnanim s 20 % Britskych
obcani, ktei si mysli, Ze imigranti ngmasi Zzadné vyhody pro Briténii.

Tyto procenta napovidaji, Ze imigranti jsou celkkemimani jako nevyhoda pro Britanii a
mnoho Brifi by chgli zpét takovou Britanii, jaka byvalaipd mnoha lety.

Préace se také zabyva tématem historie migradeskoslovensku. Ve sinosti, trendem
byvalo emigrovat ven €eskoslovenska, raji nez emigrovat do ze#n Divodem
emigrace bylafedevSim politicka situace. Lidé, kiemigrovali, takéastocinili bez
moznosti navratu. Od roku 198%ata emigrace fungovat oboudme, ven

z Ceskoslovenska i do zem

DalSim tématem je migrace ve Velké Britanii. Pojsuinulost i sosasnost.

V praci je uveden graf ukazujici migraci i emigradetech 1995 az 2004.

Pripojenim rékolika stafi k Evropské Unii v kétnu 2004 migrace do VB prudce vzrostla.
Lidé z now pripojenych stét do Evropské Unie tud neuwttitelné ctyti pétiny celkové
migrace do VB v roce 2004.

V préci jsem se také zajimala o pravech osob éijiee Velké Britanii, jak lze ziskat
Britské olganstvi a Ministerstvem Vnitra (Home Office).

Pevre véiim, Ze tato prace bude uZité pro vSechny, kiese zajimaji
0 Zivot ve Velké Britanii.
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