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ABSTRACT 

 

This thesis deals with the study of personnel activities in a manufacturing company. The 

thesis has two parts-theoretical and practical. In the theretical part the personnel activities 

are described in details and in the practical part an analysis of the current status of a per-

sonnel work in the company ABC s.r.o. is carried out and based on this analysis certain 

recommendations are proposed leading to improve and streamline the effect of HR de-

partment. 
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